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U STHIAT Har B

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
ESTIMATOR & QUANTITY SURVEYOR ON CONTRACT BASIS

ST JaT H1sha 3N Wl HAFTEIT & e Teh TAATTET Gora+T §, i &or 7 Welt & o 3k
AR & foIT HATET JofeRtor 3ifRfATH, 1860 & dE ol §1 3HTeT ST T HTT 3682
Yl & Sepeedl AT HT 3R fAenfsat & 3iawisdr g & awer o & v
FRIFEIA/IR T §1 $HSb I HI 3E&eT Y UTod et & T GRIfET uiaret & arg-ary
& 31T F el IARTSERT ATeAeh Wl HTEEATT &

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. It has international

standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2, Wl FRITATCH T FSGT a1 IR il 7 3R 3170 Seepoe vt et & sy o,
ST ¥ 23 AL Sehseal &g (I1.3.3.) T TAIAT 1 § |

In an effort for strengthening the sports ecosystem and to bring more laurels in the
Olympics, SAIl has established 23 National Centers of Excellence (NCOEs).

3. ST 04 W Y AT o AT HfET ITUR R FHierss sreqarers AN AT adars Hea
& forT e, Qe 3R HTHRE AR ARt A 3mdest 3T Far ¥ v F1 fHevor 58 gER
g

SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement
as Junior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years.
The details of the post are as under: -

S.No. lNéme of the Post Total Number of Post
1. 3]t 3 AT wdaTw 01*
Junior Estimator & Quantity Surveyor
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* RfFaat $r Tear dhaer Aihfas § 3R TRATT A 58F aRT AU areafas HETAR YR |
Ffores AT AR AT et G HE BT TSI § | AT BT TATT 3o hel H e St
TR AR MR W ATRQYT T A0 hanfead 7 o7 1Y &1 Ig Tse fFar Srar § 6
IRIFsTh T 9T Agfea X arg & foredy of wurer ox g, foned of aRfeufar o, wumeiicor
& favey 1S HTUFR TETT TeT T ST AT $H Faer # harel HRAWT T T @0 ot
T AT Gram|

*Number of vacancies are indicative only and SAl is at complete liberty to appoint Junior
Estimator & Quantity Surveyor based on the actual workload determined thereby. The
number of vacancies is inclusive of clear vacancies and anticipated vacancies. The place of
posting will be on All-India basis in the centres where SAl schemes are being implemented. It
is clarified that neither the initial place of posting nor any subsequent place of posting shall,
under any circumstances whatsoever, vest any right against transfer and SAI alone shall
have the final say in this.

4. 9TAAT ARES AR ITHT T QU T aTel SFAGAR AT T 10 ST & JHieTerseT el &
HTEIH & 39T 3TdE, THIOT TF/gEads 61 HuiRa sa-acarfug wrers i aaaid 3meR
HY BT STHT T Toha & | 3T ATEIAT T 3T TR A8 o FrRi|

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAl Online portal mentioned herein below. Applications through other means will not
be accepted.

5. Q&S W9IF & @y st w1 Qaer H@Wr A eI W 3Ty
http://sportsauthorityofindia.nic.in

HTeTeITSsT 3TAge H¥eT oY WRTFerw faf¥:- 30-05-2025 (10:00 AM)
TS 3Tage STAT Sl F1 3fa# A 14-06-2025 (05:00 PM)

The details of recruitment along with application form is available on SAl website i.e.
http://sportsauthorityofindia.nic.in

Date of Opening Online Application: 30-05-2025 (10:00 AM)

Closing date of submission of Online Application: 14-06-2025 (05:00 PM)

6. STRYT IS 3 3=t gl aTely TeATiId RfFTAT 1 o7t & fow 01 a¥ #r 3afer & v
TR aTer 3FIGaRT & faeae Yeter & o Thall &1 HIAYT & 91 41T IS FHROT FdATC
mw@mwmwélmmmmmmmmwmﬁ
auE A & @l 3fteR WEWa w@ar ¥ oedt @ deth Rl s wew & v
recruitment.cell.sai@gov.in T $-F T Teh! g

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:
recruitment.cell.sai@gov.in.
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JOB DESCRIPTION:

[ty =7 fararor
Position Job Description
HIASS AR EH[AFT HTcllhe. HIAss (Iregarars A AT Ffare) rawas TRATSTA3 & M 3wgam,
3T AT wdarw [T 3R AT 9§ SRt w gAST FiE s TRESET & AR @t F e e,
Junior AT 3R AT ST 3meereT AR S FT A &, Tg GRARE e ¥ aore et

Estimator &

Quantity R IR IR0 & forw T 3T wereT fomam s 1

Surveyor Role Overview: The Junior Estimator & Quantity Surveyor will support the estimation,

- |measurement, and cost management functions within sports infrastructure projects. This
includes assessing and managing costs, quantities, and materials for various phases of
the project, ensuring accurate data is provided for project delivery within budget
constraints.

vHE e 1. AT ¢h-3HTh: 8IS I5eT (Ao, WaslicAs, Tasd) 3R
IRt fafadelt & A e fAega 3R @dw A & e (@) SR ae
GREGIET]
2. AT AT f3orget qearast, giger iR et & 3meaR W @dtor i & e g
BTTATST AR et 7 T Y| IRANSTAT ST Arster3it 3R aoie & g & Qe &
3. fefaer werrar: fAfder exarast AR Fra AURor FEiwa IR R F gerar w1 ¥R
aﬂﬁﬁw@mwﬁﬁﬁﬁé&ﬁ#mﬂw%ﬁgqmﬂWﬁl*ﬁdmﬁmaﬁl
4. HTSET TR IRATSTAT Yeitrsh & AT amra Rule &1 Fwler dar v 3k R worfy
RO AR = 7 Tgrar H

5. RIS IR AR amra R e & e 9wt & gt aeat @i
QT ATT oaTlel 7 AR IeTHATAR3 BT THLH Y|

6. Reféer AR aearaehionor. amTe e, ATt 3R aRaer et & faega Rt
AT T |

7. wrge fafee AR e, @ gt iR A3t & T mavae 2 v w6 F [
wrse fafere 3R Fderor & &7 of| aRIFATER AFA Hr AT IR AwETEt W Fens I
ETSEIHIOT & HIY AT AT T GHYT il

8. 1 woraR: ARSI BT FrTATYaH AR #et & [T 3w S Tewdt & arer ggay

el ehT &THAT|

Key Responsibilities:
1 Quantity Take-offs: Extract quantities from design drawings (architectural,
structural, MEP) and project specifications. Assist in preparing detailed and accurate Bill
of Quantities (BOQ).

2. Cost Estimation: Assist in preparing cost estimates for construction works based
on design documents, drawings, and specifications. Contribute to the development of
project cost plans and budgets.

3. Tendering Support:Assist in preparing tender documents and pricing schedules.
Support in evaluating contractor bids and assessing their compliance with specifications.
4. Contract Administration: Assist in drafting cost reports and preparing financial
progress reports for the project manager.

5. Project Monitoring & Cost Control: Support senior estimators in forecasting project
costs at various stages of development.
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6.

7.

8.
efficiently.

Reporting & Documentation: Maintain detailed records of cost estimates,
quantities, and project specifications.
Site Visits & Inspections: Attend site visits and surveys to gather necessary data
for accurate estimates and quantities. Support site teams with advice and clarification on
material quantities and costs as needed.
Team Player: Ability to collaborate with other team members to deliver the project

arferet — Il TABLE -l
ELIGIBILITY CRITERIA:

qTHdT ATIES:

Quantity Surveying, or]
a related field from a
recognized university
or Diploma in Quantity
Surveying.

completion of bachelors
as mentioned in EQ and

07 vyears’ experience
after completion  of
Diploma.

(In  relevant field as
mentioned in JD) after
attaining Essential
Qualification

qEATH 3Taegs Aeadr A Aegar 3T e @ifder 3regera Desired Experience
Position ESSENTIAL Desired Essential Experience
QUALIFICATION Qualification
Hiess frel  ATgar  ured| - s fr 3l grcqEdfea & A fedr 8l
e iiffaeafearer @ Rt el o TG FgeTcTd 05T/ SRR/ /Ay
AT gdaTE  [SoNfAAReT AT FEied) @¥  H HHE R IHHE| FRTT IA |
‘ég:‘iirz;tor &aﬁwmmﬁamﬁ FSTAAT UTeT et & 13 Ui Iuaolt # ydorar|
Quantity  [S97  a 3T 07 ¥ &1 331 | (15T el faeevoneas  wlerel 3R
Surveyor  faifedr ¥ | STeafaa TRifd & 3)RFaR W e (a7 g
3TEaRTS WA ICdleraT IR A G e rd A
A & G T AT & STl B
A degree in Civil Minimum 05 years’|Experience in any Government
Engineering or| experience afteriSemi Govt./ Autonomous/ PSU in

relevant field. Proficiency in cost
estimation software and relevant
tools. Strong analytical skills and
attention to detail. Prior experience
in construction or infrastructure
projects is preferred.

Reqoit : repsra a3} T STTeen ST aE aRTF N4TONF Tedar qit Fe & dg FIA fFar
a7y 5t/ Sreash sreretney Salforg #) yaflt # siwsa & & 3 dgi e srea)

Note: Experience will be counted only if the same is acquired after the completion of

Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted

as an experience

feoquf} :

FTAH AT FET el AETTehR H WTeeT fohdl a1 3iehi I MR gaf|

AT g a5 eae & o Fae FaTerR & 30T g g 3ifde waer @y gite 7ET oar gl
ATETChR 3 SFAGART GaRT ST 37T & 3L OR 3efeT & AN AT IR smeaf|

3FAIGAR & HIAAR TEVT I THT AT G T STt T A glaT HeFYT YTl

eg e
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Y & SITwatt|

NOTE:

- THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE
INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED. -

8. 3l va 3 anforeT: araas fFT 1T YATIT U &) AT Jeadar YT FleT arer HeTH WISy

(@ fereafaeamer™ a1 31w wiaTT ) g@RT STRY 3T St anfRu|
i. DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the

Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

ii. T
WORK EXPERIENCE:
iil. T JTHE T ETAT F ATl GEAAA 3 FAFATAYT T TISC T F 3o glell =IRT:

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

a. TSI FT ATH (NAME OF THE ESTABLISHMENT)
b. H&TH WITRRI/STISAT WARRT & gEaRei g e & 3% gIieR 67

ffufd T ® @ sa 7€ & (SIGNATURE OF COMPETENT
AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
OF AUTHORITY IN THE ORGANIZATION.)

c. H 3eperd o et (Fraet R 71507 3R FRiera g i R seaf@a &
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

d. e & & 3FAleaR & e e § a1 faser & fow ug W e 91 (THE

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)

¢ - afe IWigaR T A # SR B SR SUP URT SIU aet A it @ o1 srgva
T3 51 8, 1 I A oA e @ A9 uffai sraeile v a1 o e Y orufy
g, oA Iwfiqar &t wirea & =fra g &Y fafy @ dAww sal & $Rg saF ok
HIEAT YA&® & Ug & 1Y 3desT o1 o3 ) RAfy 9o 3 sraftr snfda e ft, ol wdle
we @t da ufiai o 1 o Tiffe R R Rt srqya @1 arar fsar o wer B

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST
OF [JUNIOR ESTIMATOR & QUANTITY SURVEYOR)] IN SAI L.LE. THE SALARY SLIPS
FOR EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE
IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST

ek




RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

. 3 GEAAT
OTHER DOCUMENTS:
i. o fATY T YATOT: HTUR FIS/GHAT HETT T 37 ATTARI/FIRAT HETT T 37k ATTorehT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.
iii.  gTel & YRAUIC 31K T LT WY (One recent passport size colour photograph)
9. AT fader: (Eﬁﬁ%‘#ﬂ'&mﬁﬁéﬁﬁwmﬁqmﬁ FAT AT § AT AT TdceT
IEAHR R ST ThaT §)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10.  leT HTAGST FT HAT §: 3G hdol 3T TRAT AR F AT o a1 § 3
I AeTforen Aewrar AR aeTE FR IEHT (ST RF IS || W Seaf@d §) & Alefest
T T HIA B

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-Il)

i, URfENE dofeor 3eesd QU #a & 918, 3FARIR &, d B T wH A
ﬁmﬁ@amﬁamaﬂﬁml TF-Tca1T SEdraet YIEIUE UIRT & IS kel
giat|
After initial registration is completed online, the candidate must upload the following

documents in the below mentioned order. Self-attested documents in PDF format are
to be uploaded.

i. ETATdSll T e 3T YR g (The order of documents is as follows):
i. 3FAIGAR I faalouT (Candidate details)
i. S faf &1 gEdrast (Document for DOB)
ii.  EIraEIcar 33l Fir 37 arferet (Mark sheet of postgraduate degree)

iv. TATdRIcaR UTeasha & {3l YATT-9F (Degree certificate of post-graduation
course)
v. O &I1de 390t fr 3 arfier (Mark sheet of graduation degree)

vi. TR 33 gATOTOT (Degree certificate of graduation course)

vii,  F 3T A 1S g (A FRINR UgT A JUT SRiEEd gl @1 oty
3ifepaT gl=ir @f@w) (Work experience if any (In which Date of joining and Date
of relieving should be mentioned)

viii.  FTETATH T AT YHTOT-9 (Latest Last Pay Certificate)

ix. Wel 3aferdl & FAIA e gl gEdrdsl, Ie S g (Documents

supporting sports achievement if any)

iii.  SHTOTTH Y FTATOHeT AR et i faeaeil fF e & 3FHIaR & Fad A0
U AR et & | ST 39T HeTsrd GHIOT-Il Y FENFR T T HWHR AT Twren
£ St FUT TATT 7T HAUR TR FAaTor werar st e B wAfOsar gRRaa s s fow |
S S Nh— W




The responsibility of ensuring genuineness of the certificate lies completely on the
candidate by self-attestation. SAl RESERVES THE RIGHT TO DISCARD
EXPERIENCE CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS
AS MENTIONED ABOVE. Website links could be provided to ascertain genuineness.

iv.  3FAIGART T IURIF HTGST & IR R WETHR & T Joram Smeam| safere, arar
AT BT Yfict hT AT TG 161 & foh IFHIGAN & HIETHR R faa R reaTT |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

V. 3FAGARI & g €A1 I@AT 1fgU o 3oteht 3eeligany el =on & RuiRa urar erdf
T A & M U T & I giam| afe, Wetehr & vger ar a1g #F fomaly ot
TR & AcdTTeT U, I§ AT ST § for & o iy fomelt off et o1 qur i oy € &
BT SFHICATIAT STRAYT SaRT &g Y &l SIeaf |

The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification
at any stage, before or after Interview, it is found that they do not fulfil any of the
eligibility conditions; their candidature will be cancelled by SAl.

m:mmﬁmmmmmm#mwmwmm
9| FEHR TFOT FIA TAT ITETF TATOT-T31 $Y HeT Wil YT o Lol W SFHIGANY g 91
& siTaath)

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.  fa9A 3K of (TERMS AND CONDITIONS) :

1.1 FHEHT: 30 Afaeress RAgfad w1 wriwe ar av & fow g wfaer 6 3rafey # e
oY geT AT HAYT AT TN IFAIGAR garT 30 oA v Afew raf™r ar Afew 3@ & aeor F
U Hglor T TIRATAS SH FATCT FoRaT ST FehelT § (IfE Afew srafer o 76F v sl )1 afe
I SFHIGIR SaRT Icd e eI STagR T e A1 T 3FAIGaR I dfder i
o o1y 1 fonelt ofr e T Socioet ater ar ol off e & FeraR & el g o o, forest
GedaER, Fctedl S ATURATEY, 3Ffteper Jrqufeatar 3R savr garT ReuiRa 0 3w wemr
MR &, A Tafed sFAear et arar S § & et @ e Bl 9 gen & deenre

HATCT FY f&aT Sree|

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAl or the selected candidate. In cases
of extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAl and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

11.2 3 WA U9 a9+ (Age Limit& Salary):
qeaATH/ Designation Age Limit* Consolidated Monthly Salary

Fiores AT 31T AT e 32 Years* Rs. 50,000-70,000/-**
Junior Estimator & Quantity

Surveyor W




** FelHTT ST F T IRIAF TIRHTAF S 50,000/- I3 RefRe Bar sream/

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/-.

+3TY & g $1 Iraftr el Qo mitrawor & seligan & sdwre i Iraftr & e ghf
*The age relaxation period will be equivalent to the duration of the candidate's tenure
with the Sports Authority of India.

srereft et & R drarer erdegen/1 24t e # oo SeAfafd & TheR Hir STweft) st Iy
AT Y IOTAT T T FTHT T hY IR ffdr & g & seefh)

Candidates should note that only the Date of Birth as recorded in the Matriculation/
Secondary Examination will be accepted. The maximum age limit will be calculated as
on the opening date of submission of applications.

11.3 1 W FT Feledr :- AR] FIAT & 3aR 31T T I7 vl 37 T T el e §
TEel W W AT STeel, o T e & fhariead gl 9 ESed TATOT-IH/Aae SRy
HYIT|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 3T 9 :- FEHR TFOT FI& AT 3HHT U 8ol I HIS AT AT/ TAF 97T Tl 78
B1eT | SHH Sf¥er ST, AT i, argat/aRagst, safddera e, Rfsrcar qfd, #eer fmrar
7T UF TAICIHT ScaTfe; ST 37 31 Qi &l 18T gidT|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
[Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 e gafin:- TafAa It & e fAvarest T faiaw waer $r smeel qar smafts
HHIET & HTUR T 3eTehT Il 9510 W e fmar Smeer | el et srfereor ganr et
SfshaT o 3TER Ratféar rftrenrr 3 wrefierr | gy & ar8 et & TR 9X 7% o
aTfes dciet g Te era g1am|

Increment: Performance of the selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual Increment up to 7%
based on the recommendations given by the reporting officer and review committee and as
per the procedure laid down by SAl, will be applicable.

11.6  gedt :- AT 3riigar gds qof A1 & 2.5 et &1 &X @ gedr & ganer gia, et
HeTH TR & qd 3efAtesT & 37eleT HeJurfcieh TR WX Teh holsT a¥ & TR Pl ST w1eT
gIell| SHeh ITolTal, Teh HEIA eh T AU Sl T4T qIRATAR & AT ST Fehell &1 U,
T faema, 9fReToT 3 & forw ramaRoT ATe 7, AT e AT ganT 38 o # g
&1 T Fehll §1 $H& Ielal AT A1 31 USTOIR HATGT GaRT SIRT 36012/03/2015-THTH-|
feetien 12 3rdker 2017 ATed ATeT (HAU) AFTATATH, 2017 & HFAR AlJea R & fT o
B Hehcll & | 1Y &Y Teh SrelsT I 7 3Gl TEEN HATCH g1 ST 3 37eTel HolsT a¥ & g8 3T
STET JGIT SATTaT|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month may
be considered without remuneration. However, in Exceptional cases for professional

development, training etc. this condition may be relaxed by DG, SAl. Apart from this the \
women Consultant may be eligible for maternity leave as per the Maternity Benefitw




(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

11.7 A sren/Afove sream: Fare WITUeRY & 3refAle & HefieT e[ 2R i & forw-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

UEATH qTAT & T giea, St 3R wre Rt & wiagfe

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.
FSS HTAAF IR | SHIAAT FAE 7 gars AT | 9 T 2813/- T A glee AT, e & e Arw
AT qdaTH TTHT g RWA @Rt | & fow ufdr o 423/- 0 aor Sl e 3K ufa o
Junior Estimator & 1125/_mgmmm@r3ﬂgqﬁa—fﬁm|

Quantity Surveyor | Air in Economy Class or by

Rail in AC Two Tier Hotel accommodation of up to Rs.2813/- per day;taxi

charges of up to Rs.423/- per day for travel within the
city and food bills not exceeding Rs.1125/- per day
shall be allowed.

11.8 Qe : Sigl AGTIIGersh, YT T T § o, TAT AT 3Naedew A1 AN § ar ag meer
@ 3R AR &7 # ot T ST1e arel HROT § g7 a#At & Rl of wraensr # ge § @wa &

Relaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

11.9 T 3FAIGaR 1 319e7 ROIfET 3fBFRT @Rt THT-aa77 91 QY 710 geir hdedt 3T
foFReIRat 1 fdest T g T g 39a Reféer sty fr @qfSe & 3raR Hdeat 3k
fSFAeIRat &1 Adga Hem| 3T% IrdmET, Faedl, ARl 3t R saaear 1 ar@ur
AR 3797 AGHITHAR AT A1 HROT T@TC AR AR Y G & 9T seemaraifea frar

ST FehaTT

The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to
the satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAl at its sole discretion without giving any
reasons thereof and without causing termination of the employment.

11.10 7T 3Flear 1 Ruiféer HRHRr gart RuiRa smaeasar & @ &« & [
ITILIHRAT & AR IT FAISTT SZE THT T ITeleT FAT @191 | ST JrlTal, TAfAe 137t &,
IfE e g o, o= sy srfafera i@ ar Ry g & st ot arar fve, 91T o1F
feadt AR 1 et & T o i et & T ey g grem| g RYfFa qoisiiers JmUR W
gl T =TT 3FHIGaR Sl HTEYT & A1 Tiaer r 39 & SR Hatod & e F1S 37
FIIHN TGN F BT ITAT 8T & S|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organisation during the currency of the contract with SAI.




.11 Tafaa s7ilear 3ver it aor Al Swre § o ey, s, dafs ik
37 Tl OFAgIREt & fAdgsr o fRelr o 9 & forw eRer g 3ik iy 78 sw=rem arn
ST &, df 38 @fdar 1 AT oo Je S| T 3wt SRAT Qo witer &
ot o ey et et 3 refer @it o Rl s e AT gEAAER ¥ A o FoT
AR Tafaer iR IHTRAF S & AU 3wer @ TaEd seliear F gumisT

1. 9. . (3TTROT H7#T), 1964 T ITeled AT 19T

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAl and liable for civil and criminal proceedings in accordance of law in case of
any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent possible.

11.12 TR & YR TR, AT 3190t TFgfore 3raf® & 8RR o1 el 3T s
FATTR T FhelT §| g TS AT ST § 3 QAT FATATROT Feehrer YomTa & Frar o Tarar &

qUT 3H FIY F HIQYT 7 0TI 317AH ATAT S0

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE_
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 |fder & 3rafer gaTed g 9T Gfaer deenrer worma & Taa: & Feed &) el

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 TIfAT 3FAEaR & F fvurest i RaR ReRreaeer $r smeef 33k afy saer s
fAsaTee rafeT AT U 91T A 1 (Teh) HIg T AT AfeH a1 36 TaoT 7 1 (TF) AR T
IR &t & 2T 9T S FROT a0 Higer FATCT FT & AT

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

12.  3maga HF& F:- 357 A HIT https://sportsauthorityofindia.nic.in/saijobs ToiF &
HAETH § HToITSeT ITdesT AT g Rl 3 ATeTs & wrea 3MdeeT TSR A¢r T ey
AT 3o XA 3Rl Y T ST | JTATSE T ISAHO/HTEG STAT Aot & Ugel, SEHgant

& g1 [Arfafaa g o

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

i, der §-Ar A iToseT 3MdeT T A &l T IS -7 IS o7 wRhAr @ I
TfhT @+ AIRT| T IR gof ohT ST & dTe; Ty AT-3MSET 3 FIS e ¢r frar
ST |

Valid E-mail ID: The e-mail ID entered in the online application form should remain
active until the recruitment process is completed. No change in the e-mail ID will be

allowed once entered. W



i. 3ATeTSd Ac AT I AT TI-TAMIT  SEATIST Tl a1 8T (Self-attested

documents to be uploaded while submitting application online) :

1. = A =7 AT IUR F15 10di/124F FaIT i 37k arifeewT| (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. 3MaeTh AeTfOIh A1eddT U 3f1e7d THIOTIH| (Certificates of essential educational
qualifications & experience.)

3. UTHYIE THR T WieT Bt 3R gFarer v That 61 318 ufafafd| (Scanned copy of

passport size color photograph and signature.)
4. HENIST WIHREART HIGaAT H FIH I & AFS H 3% gdAe @diedr &

HATITY YATOT-UF hr TheT T 3T1$ GTT| (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

5. ddleTas faa ITcTeT YHATOT-U | (Latest Last pay drawn certificate)
13.  3Tace Y9F & G1Y Hdf T TG0 HT@YT Y ITHISE 9T ITCTsE &
http://sportsauthorityofindia.nic.in
JTeTeTSe e F Y IRFsw AR:- 30-05-2025 (10:00 AM)

3TeTeTgeT TdeeT STHAT =T 1 3ifaa TAfA:. 14-06-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -

Date of Opening Online Application: 30-05-2025 (10:00 AM)

Closing date for submission of online: 14-06-2025 (05:00 PM)

14.  MYAIET:
CONFIDENTIALITY:

141 Gfder & 2R, gg derae ¢ o wafaa 3efiear &1 aRearast & v Ageaqel Afee
NI SAIAHNT e FAT g1 A 3& AideT & 9 Seaiardedl 1 QU FeA g O
MYART STTerRRT A, foar oy dem &, RAiE, wiReTor srer, dagsreier safaaera ser, saeey
g1eT, yede faeeor 3k Rl sft werelie s Amd=iae aderor ik wiRetor sy, saaa 3R
SR GET AT IS 3T WY STTehRY LMTAT g Tohal § o "Il SI1er " &t SIraT

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

142 I SATFTAT BT AT hcfedl & aRaiash [AdgeT & Haer 37 TeIH WUSHRT i qF
TIpTaY o foreAT Rl qRecieh T oIl AT TeholeT FehlTRIcT hdet, I3 SOt 7 81mer o=y, o vy,
a7 foRdT 31T ST & AT I IHATH IT BeH oA1H § F &t T 37T 781 & smeeh) afs
S TEH, W, TARUT, $H H & AT & § # Tl hadr off STy 7 39T gere
SRR S GalegATa & foretr e 8, o Q& el 8Tt Soctaer & faveyr Pt & IR aed
FIaTS P Swelr| Ff, At Tt sl SIS GERT R T FHAGEI ¥ AT FE TEAH,
AG YHITRAT AT AEAT § AT HIg ATHRT THRA HAT TGl §, dF VAT FeTH IRy &
TR Teiar aTed e 3 e & R S Fever &




Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 YT &1 3@ & SR, FAu AR AR Muaigar fafrgs, 1923 &
IGETel & 37efieT grom 3R PAYfFa v afer & alret 30 garT vawla $r 715 F13 o ATy
fenely O g fehet Y 16T SaTTaT St STTetet & o Jrftrga T 5

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

144  =IAT FHAaRY R o A # gEdl &1 yfafaf®ca ar v ar derg 767 & @hd, S
R et TTReoT AR TR & o & wfciaer 81|

The Selected personnel at no instance can represent or give opinion or advice to
others in any matter, which is adverse to the interest of the Sports Authority of India and
Government.

15. 3= ek
OTHER CONDITIONS:
i AY 3FACERT HI UIOT el T TS e AR AR faeer IR W)
ST/ T fohar Suel 3R 3rdes @Y 370e Tad & T 9 WIETehR & [T orr

ST |

The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for Interview
at cost to the applicant.

i. o, w9 AR YT @ it @it At A, sy @ Aoty sifde gem 3k ag
T 3FAIGART W STETHRT GRIT| S FeET H AT SaRT fomady off 379=amdiet a1 9amaR
IR four s1gT foram Siream|

Decision of SAl in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be
entertained by SAl in this regard. '

ii. AR Yo WHIOT (@Y F I ST FIS FROT 9T FEY ) TR W A
3R =T gfeha i Teg e H AUSER A 5

SAl reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

iv. o &t Taare T RPufa & Agiacere, smayr faq witsrT gt
The DG SAl shall be the final authority in case of any dispute.

v. AT QO oORE @ et IR WX gl 3R 57 Haree A AT Seury ar awenn
AR & F F YT & v e off e @ w15 o 1y sea/sterer w @
CIEGIE IR
The appointment will be purely on contract basis and does not confer/ entitle him/her

to claim in any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.

vi.  STTQYT H QIR § Fered IS o1 FeheAdrsl feeel fT rarerdr & afer & e

g



it

Any litigation matters pertaining to employment at SAl shall be amenable to
jurisdiction of courts in Delhi.

Vii.  STEYT H HTGRIRT FT CATT H W §U, Teh YeTel TR Forar Seenr it wep o oy arafey
& T a8 gleT 3R HIWWT & WY HRT TR SR e AR ey of Asren/afiieran
GART $HHT ST fhAT ST Fhell 1 HEYT & I 911 1S HROT a0 V9 F¥ g
e BT TR RIS [T 5|

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by Government
of India along with SAI. SAl reserves the right to cancel the panel without assigning
any reason.

vill.  H T H 313 srftgEean/eEiaT, afg SIS 8, Fae ST A dsErse W ST STee|

Further notifications/corrigendum in this regard, if any, will be put up on SAI
website only.

ix. TRdY Y faare dr RRufa &, Aser Afeq &1 3360 GEaor St A1 smeem)

In case of any dispute, English version of the Employment notice will be treated as
valid.

X. 3T FA ¥ g 3FHIGART I 95 YA X AT TRT B F e & Fuifa
HET AT 21t T O A § | S 3FFGAR AT 2relf Y g AL A &, 3 evci/aryet

3 TR oY TROT 3 3T SRR S TR B
Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the

eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

xi. RS T H T QT Ao AT IHYOIEEARING AT HARAF AT TAT G, I
SAIOT 9, sis/faeatacaray $r ichdriorsT T i 3fe & R wrea 3mdest wot ) AR
TG R ST 3R 3o 3P 1 e S|

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be
rejected.

xii. ST 7elf wfshar Y HenREARafda/afasas FEReg FE @ HRER @i
AT §, IS aeaendr ust aY =T g 3rerer Aifed SRy fpw)

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if
the need so arises without issuing any further notice or assigning any further notice
any reason thereof.

xiii.  $TQYT T A0 3ifae g IR 3W e F Romw R o e W AR A R
ST |

The decision of the SAI will be final and no appeal will be entertained against this
issue.

xiv. AT I A ST & TAT AAAT T F 3797 §-A7 Irop3e 2|

Please do visit your email account regularly for further updates.
16 T3] FlofeT Tq &R (APPLICABLE LAW & JURISDICTION):

TAfAT SFAICART T 3T HRA RIS F Flofelt & ITAR sAr@aiad 3R enfaa grem it

qeT AT ST 3R TafAT 3Fear fhdY o Rag & Auer & R e 97 seedt &
HTe SATHR o 37efT giav |

The contract of the selected candidates shall be governed by and construed in accorw




with the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall
be amenable to the exclusive jurisdiction of the courts of Delhi, for the adjudication of any
dispute hereunder or in connection herewith.

fecqufy (NOTE):

FlaT g 3 fA10 HfAHaH FHrfarer 4 af & 3 3 o [Ffa # &faar 1 313! 7] agrar
SITUATT| FHI Heldl, SFHIGAR S T2 G Y €917 & 7%t & [ wfess sagames IR
HIFT HIed &7 9g Tl 37HIgaRI 3 &faer & GAICT 3 aig 4 STRT & HHT &,
T TART IFHIGAR 3Tt HFTE HI FACT 3 q1G (1 & 7176 7) 98 R o &=t
T GTaT 7g1 FX FHT § HN 1T 3 qUf [3d% T RFT 9a & 195 75 Hcll 19T 47
& ST FHA YA Hr F 5T G §1 TF A FFEOT 14 (FHAAT FT HAFR) N
e 15 3 [AGEal 3 JTEIR OX Y% &) ST, dlfar H1@9T # 3 9g & fow aafad
gia & faT T FITTR & T 3FHGTRT @ 75987, ~I1T FIIT HN TART HTET FeTeT

13597 5T 7 3R HIETT 3 FSTET IR qF FHEART S 73 A H ST o Bt 81

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.
MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF JUNIOR ESTIMATOR & QUANTITY SURVEYOR MAY CONTINUE TO
EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN
THE FRESH RECRUITMENT.

HRAT BT FIEFNUT & &I F1 3 SN, Jg Hcaf&F THTEAT § 3 SI@IT TIfAd
3FHGAR F T Ieo7deT I GTHAT RAT & AT [Bfd=7 gfoeror @rdwAlr Joar
a1 RIS der giaafAarsit ar @FAew & @l gaeler & folv glatagad &7
TFaT & FUIfY, T TS a7 ST & 13 0FT Fi5 3t FfoNeror drfpa ARt geelT
AT IFHGTR F 57 AT # Ffeel@a diagicss Friwre & G #rdarer # ek

HT EHCR FTg] FATTTT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA,
IT IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT
IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION
IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT.

r



NEEOT: AT IA GfFar H HT da aret IFHEaRt & R & 3T gt
fag#T 3k erar & Wgwwmﬁr#ﬁw@am#m##%awmﬁw#
IR ot (TaT [RERA) & FgHaT Hr F1TaTT]

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS &
CONDITIONS MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED
TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE
PARTICIPATING IN THE RECRUITMENT DRIVE.
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