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spoRrs AUrHoRrry oF rNDrA ffirffiffii,lroNs FoR rHE posr oF J,NroR
ESTTMATOR & QUANTITY SURVEYOR ON CONTRACT BASrS

eTrdtrr gqr or{ma 3it{ dE rirrdM *'crea (rfi'Erqil?n$ rirrddT t, d tqr d. ffi t tr5s 31*
rqr *'fr('fuI qsffiul3lffiqfi, 1860 +'d6a fdr{a tl :n:a eTrdsr fir €Eq:rqteuffi fr lrifsfrr 6lfd mrar sik dI 3ffi'qftq smfuf,Brt fr' sTrq Ad * fr('
vfuffioftqR mT ar tl grrt'wr srri rqieq *i srs3 fiqfr *'fr('sftlfpfr splqrst *'Wr-snr
tet eil fr trdr siiilfnsfrq ;ilro. da ffi' H I

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAI's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. !t has international
standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2. da gmtfeezr dr rrqa md 3it{ 3idfrCI, fr'3lk 3rfufi rysiu rtem nrt fi rqrs 4
eTrdqr i 23 Tserq rq,wr *r $.s,*'.1 *r r:nr;n fir Hr

ln an effort for strengthening the sports ecosystem and to bring more laurels in the
olympics, sAl has established 23 National centers of Exceilence (NCoEs).

3. sTrdsr 04 HtrT fr rrdfr fi fr(' TiEEr 3rTtrr w aftuo rErrra sltr EFn F&ro, frgRT
* fr('sr*, uflrq 3it{ gftftfi eTrrfiq drrrRi+t t $riqn 3nriffd mrdr t! qE fil Firfiur {s lt.n'R
+.o'-
SAI invites applications from eligible, qualified, and motivated lndian Citizens for engagement
as Junior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years.
The details of the post are as under: -

otal Number of Post

'fr86 3r$ffrrfi 3ttr Er*r rifqrfi'
unior Estimator & Quantity S



* frft6qfi *'r d@r +Tf, Hi*fufi H 3lt{ eTrdn dlgtrh ffiKr ftt]tffd flTdtrfr 6r4}TR 3{TtrR w
6AE6 3r$ffi s'lT rTrrr FSqr*. ry+d fiTi fr Eebrdr tt furer mT FrFT ra irq't fr dl"r Gf,-6r

3rfuf, $Trrdrq 3ilqr qr eTrdqr f,r ffi'ffi-ra frt qr 16r Ht rd rqra frqr drdr t fu
qrFerm Fenfr w ffia silT Erq fr. fffi efi Fnfr qr ffia, m afi qfttrqF d', ranaiaqur

fi trtqsr qir$ $fr*,r rdrdT;rdf fuqr ETK'lr ilen {s:dGitr d'*qs sry6* +t fr sitrfr ffq de
*Hg-61qdt"nt
*Number of vacancies are indicative only and SA! is at complete liberty to appoint Junior
Estimator & Quantity Surveyor based on the actual workload determined thereby. The
number of vacancies is inclusive of clear vacancies and anticipated vacancies. The place of
posting will be on All-lndia basis in the centres where SAI schemes are being implemented. lt
is clarified that neither the initial place of posting nor any subsequent place of posting shall,
under any circumstances whatsoever, vest any right against transfer and SAI alone shall
have the final say in this.

4. qrrdr ffrr€ sl1-t sqerd +t q3r mqi ErA 5ffifd1-q fii f4('ercr endsr +, mtf,r$:f, dta *
aTs"r#r t srqfir 3rrttd, n#Ttur *696 fr fttffrd Fr-rcqrRa stffi 3ik qRTfrt 3fl?rr

6 qtdl trfiT qt{ Trfie Ht g'ril Hltlrd't srnfr dffiR;rfi'ffi urdz}t

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAI Online portal mentioned herein below. Applications through other means will not
be accepted.

s. srnfi Trtl;r t qrrq eTtr ifiT ff{rtrr eTrdqr fr aTflEe w $mrdel t:
http://sportsauthorityofi nd ia. n ic. i n

3tr-f,dr{a $r+fr fir+ fr srFsrfi frfu:- 30-05-2025 (10:00 AM)

3fiirdrrd $r}fr qET 6Tl fr 3ifrfi frfu: 14-06-2025 (05:00 PM)

6. sTrdTrr eftEq d- 3rrr;a Olf qrfi rcqrRrd Rffi +t fid *' fr(' 01 Et fI 3rqfu * fr('
rdleTrq-fr 6 3pffi * ffif, tf,fr t sfi wFtIT tt a{rdsr *'qrs fun +t$ EFKUI iklT(r

qiffiT fiI {EE firi +'1sfu+rr $fd tl a+rdqr fdar +,t$ EfiRUr qar<r ffi eff wrq gs fr:rrra m}

Erqs df * Tefr 3tEq,rr $Bd wrilT tl erfi t iEftfr ft;lfi eft s?a fi fr\'
recruitment.celt.sai@sov.in .rt S-fd * $a-i tt

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without
assigning any reason. SAI reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related gu€IY, e-mail:
recruitment'cell'sai@oov'in 

5fiear6 (DEpurWroR)
affi rfiiw (REcRUITMENT cELL)

rTrdsr gca a,retrqsAt H EA D oF Ftc E )

The details of recruitment along with application form is available on SAI website i.e.

te of Opening Online Application: 30-05-2025 (10:00 AM)
date of submission of Online Application:.14-06-2025 (05:00
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ffiarfuryq:
JOB DESCRIPTION:

T{flT
Position

ffin"rfufiur
Job Description

3r:lEl;r
err*rriferfi

3rE-dtdra: HfrE6 (3riIf;rf,+, sit{ Tr*r rrtraro 3rqigTr qftdrffiBtt t sfril{ 3qqla
sitt ffirrd vaitrfr mrd qr sfi?ff, stnt {r$ qnslrar * EfuET T{uif * fr('FrTrrrr,

3it{ TnffFrqt fir 3fiFFtET 3lk rdrrd m'rar qrfraT t qo gfrRrd *rar 16'{trs ilrrrctt +
qntqrffir f{fiq * fr('ufr*. }gr rsrf, f*qr arqr tl
Overview: The Junior Estimator & Quantity Surveyor will support the estimation

, and cost management functions within sports infrastructure projects. This

lincludes assessing and managing costs, quantities, and materiats for various phases ol

Ithe project, ensuring accurate data is provided for project delivery within budgel
lconstraints

lq* Ede;rtrqf' 1. Hrirr ,*-rfiw: fidr5d EfEar Fr€gftrs.-,T, +ir+arcro, qr$fi; 3lh

FnmmaT 
EG{tft t qnrt ffit E-{- 3ik sern }nrrr nT ko @slrrq tfi nri d

lror+61m,1,
I

| 2. drrrd 3r{ara: rigtEa ffir&il', Sf,q 3it{ hfitlfr *'silrffi qr ffiur +,rd * frq frrrrd
|slgara tfi 6re fr'rorqar dl qfufmflr Fnq?T zirffiBfi 3it{ ffird +'fufirs f ftr+a tr
le amr Fsrrrar: Bfrfl EFdrtg .1fu ry+ frrftpr nr4ffin tqr qrri fr s6r+dr +tr bhErr

Ff*d *,,r qai+;r *,rA 3ik fdfi{lf *' HTQI Frh qrnfrn rhT 3ffiffir;r +,{i fr HEr{rf,r fitl
l+. rgeu IRTI-{FI: qnlqtrdr sGitrfi * fr('arrrr ffit *T }rdtEr tqr m{i 3fu ff,dfq seTfr

[firt dqrr nri fr rorqar atr
s. qnfrtrf,r ffi slk arara frriau1; trq,rs * trfrfi Errqt f qndrcfl-dr ilrrrd 6r

E+ym Frrni fr efrEd 3rgflffiatgff eir rffahn mt r

6. nOfrzI3llr rgfrradfo,{ur: orrrlir 3rgqrd', {rdptt sil( qnfrffir Efr&il fi frqd -*
sarcrrdt
7. {Ir{a EtsE 3fu trtrerur: qr&a grgrTd 311s ar*rsrt'fi fr('3{rq?q-m'}ar ('mr *.4 * C
HIEE EFd sitr u{aor f aTr,r dt $rarrfiqwrr rmrfr fir qr*r 3fu ilr4rf,t w rarc st!

*'urerqrAcffiarr,'etamtl 
I

8. erq'fqt: qRlqfffir +t gercrarXdm fffiH fi{fr fi frr, srq Hqrd'il.urq -*dr,l
mrifiqr+rf,n 

i

Key Responsibilities: 
I1. QuanltV Take-offs: Extract quantities from design drawings (architectural,l

structural, MEP) and project specifications. Assist in preparing detailed-and accurate Bilil
of Quantities (BOa). - 

|2. Cost Estimation: Assist in preparing cost estimates for construction works basedl
on design documents, drawings, and specifications. Contribute to the development o{
project cost plans and budgets.
q Tendering Support:Assist in preparing tender documents and pricing schedule
Support in evaluating contractor bids and assessing their compliance with specifications.4. Contract Administration: Assist in drafting cost reports and preparing
progress reports for the project manager.

Project Monitoring & Cost Control: Support seniior estimators in forecastingr r vJvv! tvtvt Iavt il ty II vv-L \rvl lll I

:osts at various stages of development.

.l



Reporting & Documentation: Maintain detailed records of cost estimates,
and project specifications.

Site Visits & lnspections: Attend site visits and surveys to gather necessary
accurate estimates and quantities. Support site teams with advice and clarification

rlquantities and costs as needed.
Team Player: Ability to collaborate with other team members to deliver the

AIfufrT- IITABLE .II

ELIGIBILITY CRITERIA:
qEraTrrrade:

qZFTET

Position
3il?rQlrfrqtJlrar
ESSENTIAL
QUALIFICATION

ilifrnnqtrrdr
Desired
Qualification

lil?RTfi3rglrd
Essential Experience

iliBf, oryra Desired Experience

fift!6
rgerro aih

Fr{r Flf8r6.
Junior
Estimator 8
Quantity
Surveyor

ffi frt;Tf,r rilE
E€Eqgn-rrq t RCG

ffifufor qr raiftCt

rfriry qr ddtuf, atT d

EEft qr ffifil
rEifuers*iar t

A degree in Civi
Engineering 01

Quantity Surveying, ot
a related field from a

recognized university
cr Diploma in Quantity
Surveying.

F{rtrm' *'r frrfr rnEd

fiTA fi qr6 -Tftr;r 0S

ilq' fil ryrq 3ih

riciEa et{ fr ffi Bf

H {cn I { I /51 r.t tt lcn I { utcl I <{ u < I I tl I / Y I t{ tt 1

fr qarot oTrrkl %trrrla qirclq!
llk qr{itrrm s.rfi{uil' d' rfiq-61 I

f,fr{d ftqdquncrrfi +tqril 3ih

B€f,K qr tqratFatur ur gffi
5fu qndrffiBfr'fr T+ qare d
ilrqa$,ardroffitr

Experience in any Government,
Semi Govt./ Autonomous/ PSU ir
'elevant field. Proficiency in cos'
:stimation software and relevanr
:ools. Strong analytical skills anc
attention to detail. Prior experience
n construction or infrastructure
crojects is preferred.

EFFITflT gltrd Eh-GI Eh-.[Ie

07 E+ tnT 3r;Erdt G* d
5ffidsr$trrn qtd fr')

3{rrRq6' dIr{dr slud

nrififfi
Minimum 05 years
experience after
completion of bachelors
as mentioned in EQ and
07 years' experience
after completion o1

Diploma.
(ln relevant field as
mentioned in JD) aftet
attaining Essential
Qualification

M: sasa a* frar atozn aa at statqq effiq q)zrar qO rrl il aE Atfud fuqr

-

zrr Ffu qffiJtastmtffitfr)T * Jtdfu dl s'dtw it w t a# frldr dTsznt
Note: Experience will be counted onlv if the same is acouired after the completion of
Essential Qualification. The period of Ph, Dl research/ fellowship will not be counted
as an experience

frpquft:

3iFq qtr{dT qfr t+a urerrort fr sra ffi rr} 3idi w sTErfiH &trt
dfir qft: ?16 sqET tr i+,, *aa snqTrFrrt fr rfiot ildr 61 3iF?r qqa trr gR afr +rar tr
HTHrFfirr fr'rrffit {qrr srrd 3i6t * 3rrqr Tr srilrr t df{c q-fr dsrq fi;nq?trt

+,) firdsTr e;5w +ri srq 3{qi uafi qa qwrnfr rgg-d *-{i dF} 3fi

\d,



s-{ fr qrq?tt

NOTE:
. THE FINAL MERIT LIST WLL BE BASED ON THE SCORE OBTAINED IN THE
INTERVIEW ONLY.

" MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT L]ST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES !N INTERVIEW.
o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWSE THE CANDIDATURE WILL BE CANCELLED.

8. AEi qii sifi arfua: srrfits ftq rq e'qrur qx *t hetq drrqar rqrd sri qra serff qrffir
grfr BwBq+rr+ sT 3iH qttrr Fu,rq) q+r*r;nt fl*,ur urar qrftlvl

i. DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

ii. +rs graarq:

WORK EXPERIENCE:

iii. mr{'qaro Efi'r EIIIT mri Erd trrdrffi'* ffitra rhT FrTve sq t rs?q 6tdr qrfd(':
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOW!NG:

a. sF,'saraEhrarrr (NAME oF THE ESTABLTSHMENT)

b. T&rfi sTffiI ilrM srffir *'fwrqil M'tiarof, d's;r* srEeirr fir
treft FqE srT t ildr$ ,r$ dl (sIGNATURE oF coMpETENT
AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
oF AUTHOR|TY lN THE ORGAN|ZAT|ON.)

c. mr$ qam fr 3rEfu (fusfr'fir4e{R ar5u13ifq nr+Trd de *r Ffu r"tfua dr
(DURATION OF WORK EXPERIENCE. (tN WHTCH DATE OF JOINTNG AND
DATE OF RELIEV|NG SHALL BE MENTTONED.)

d. Bfr qtT * r+drq-{K t mT:ry ffrqr t qr yFsar;r fr Bs trq rrq firr66 q; fiHE
FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)

NOTE :. IF THE CAI\DIDATE IS CTJRRENTLY EMPLOYED AI\D DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO I]PLOAD OR SUBMIT SALARY SLPS F'ROM THEIR CTIRRENT
EMPLOYER, COVERING THE PERIOD FROM THE CAI\DIDATE'S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST
or uuNroR EsrrMAToR & QUAr\TrTY SURVEYOR)I rN SAr r.E. THE SALARY SLIPS
FOR EACIT MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE
IS BEING CLAIMED.
PLEASE NOTE THAT THE SALARY SLPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. r'URTHERMORE, THE SALARY SLIP FOR THE MOST



RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AI\D
CANNOT BE CONSIDERED AS PROOF OF'EXPERIENCE. OFFER OF APPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIF'ICAT'E HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

i. 3f,d{r qTffi.m:
OTHER DOGUMENTS:

ii. r;+r trfr EFT n#rTur: 3ilerr fir$rqrrfi'*wr f,r g- 666rarrfi'*wr fT 3i+, drfrffir
Proof of Date of birth: Aadhar Card/1Oth class mark sheeU'l2th class mark sheet.

iii. Ara *'qr€dt $FrR fif t na qtt (one recent passport size colour photograph)

9. qr{rdir ftillr: (tr frfi ?r} seff Fiftlf 6T €sfi t qrra s-{ar 3Tmeq+. H 3rarqr 3Traaa

3il{rfrrr f*qr sr graril
GENERAL INSTRUCTIONS (Allthe instructions given below must be strictly followed or else
the application is liable to be rejected)

10. 6td $rifr 6T sifirTr t: $Ti{fr tTfr FT e{r€rq ilrrni+t t 3Trdff,d ftt arcr H u}
3ffir?qifi' *ffrFa drr{rdr gik 3ndq?rfi' *r4 rasrE Grr ffi' arfrql- u qr Jn'-dfuf, $ * antidt
*t qrr *,rfr tr
WHO CAN APPLY: Applications are invited only from lndian citizens who fulfil eligibility
criteria of essential educational qualification and essentialwork experience (as mentioned in
Table-ll)

'. er{Ferfi qffi{q 3fina{ttd Wr +,.{t *' ErE, gFdrcar 6t, fft er$ ert ffia f
ffifua EirdraE 3{Tds *,,{A dHt cr-sgtfta uFdif.d qrdrqw srsq fr'3Tqdrs s,ri
tlrll
After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are
to be uploaded.

ii. (Fffi EfiT itrfr g rort t (The order of documents is as follows):

'. 
3ffi6art m fr+qur (Candidate details)

ii. s;a frfu fiT 6{dr}.fr (Docurtrent for DoB)

iii. M#3ifidTfra'r (Mark sheet of postgraduate degree)

iv. F61tEt qrflfi?T fir Brff TtrIluT-qir (Degree certificate of post-graduation

course)

v. q. Fffira'M fi 3iq. Atft*,r (Mark sheet of graduation degree)

vi. TiTfif-6"BefffqfsrTil (Degree certificate of graduation course)

vii. arr* sgam qfq qn$ d (ffisd'mrftrr erour mri aur or{grd d-i fi trfu
3iffrd ilfi qrfd() (Work experience if any (ln which Date of joining and Date

of relieving should be mentioned)

viii. ;fdl;l-f,fr 3iFq {argrra fllTuT-tllt (Latest Last Pay Certificate)

ix. r}il sffirdi 6T sfi?ffr 66 arfr (s?ri.Er, qtr +t$ alt (Documents

supporting sports achievernent if any)

iii. Tr+TrurT:[ fI srffrEfidr gBR-{d *qifr'r ffiI Xtr rrO t sFdrmr t E{i q-FrTUt;r

w frst{ q-{fr t t s{rdqr gtr 3rdrera lrrfrur-trdf fi'} 3rsflE'R 6-rit 61 3Tfrfi'n q{fra (sf,r
HatFrn-dr gBf*rd*6 *t ut rrr rerq rs sr€sr T€t frfiq rala f,# 6€ *t

*E!rr{c frm. Eildr f*tr ar sfie Hl

fr(tw



The responsibility of ensuring genuineness of the certificate lies completely on the
candidate by self-attestation. SAI RESERVES THE RIGHT TO DISCARD
EXPERTENCE GERTTFTCATEg WHT.CH pO NOT PROVIpE CORRECT DETATLS
AS MENTIONED A.BOVE. Website links could be provided to ascertain genuineness.

iv. 3ffi'm) g;qtEf, Hmridi *'silqr trr Trr&ilFrr fi fr(r Tdrqr oTT(rrrTt S{frs, ffi-ar
TTrr{d fir $ iil mrorq 16 rfr' t fu 5F,frfrK t srarre+'n qr fu{K f+qr em'rn t

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

v. rr*fffi mt qo sqrf, Tsrdr Erfd('ifi Jr6I sFffir €eff T{uit fr ftrtnn qrf,dr ?rd
ml Xtr s{i fi 3{tfrf, Xft r*O t 3l;iGH ffil ufr, flrHlFF'R t Tfi qr ffi fr Crfr m
Filt t s.zlrqf, q{, q6 qrql EilcIT t fu t rTrlcTr fiI ffi afr erd'*t Trr;rfr *-ri t; fr
ril€r s-Fd|-cErRHr aTrdfi {dr{r r{E mr dr urq"tll
The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. lf, on verification
at any stage, before or after lnterview, it is found that they do not fulfil any of the
eligibility conditions; their candidature will be cancelled by SAl.

ale: qqfta ffit a,) firftrr rfur mri urq $r+{fi * sFilEa til rfirur r* wga +ri
fi|l ar*arn rr6ur ETi Trrq 3lrilQTfi'rfirsr-qif f,r qa vfr rqa a ari r* ffi {qE $T
finrqrtl
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILTNG TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.
11. fr{nsit{ er# (TERMS AND coNDtnoNS) :

1 1.1 rilftfittT: flt *if+qrcr*, frgBa fir firffi'rfr qrr Ef t fr(' atznl dF+a fir srcfr qi ffifr
afr qeT qtfr sTrdsr qT Tqfrf, srdrfrdr erdrr 30 ftd'fi;mtr srdfr qr a)ftm 3rdfu * {fra f
vr rfii mT qrft-erfrfi trr rqrsa f*qr qr srirT H tt d)fu 3rqfu Ttr afr frr Grrfr b r qtr
TqFa 3FdrfrK q+rtr srcufuo srgfud E?H6rr ffr('flti ur +ufi6 rrfrsErr +t dff{r 41ffi
efi er6 qT Gd sfr fr{ff mr miua mri qr fu!ff efi mA *'mqErr o'r dS qT(r ari qr, ffi
ga{'+ort, fifuf *I Fnqrcrfr, 3rafu?tt sEqRttfr 3it{ eTrdsr <errr frqlfrfr tS srq.FilErR
arfta H, m Tqfrd 3FdrdlER ffi qrqr qrar t d Tiffir qit f{f,r ffiS Te qarar ai ffirfr
Hzlrrd 6-{ Bfi EIKrqTt

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days' Notice period or one month remuneration in lieu of the notice period
(ln case notice period is not serued) by the either party i.e. SAI or the selected candidate. ln cases
of extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

*firqii+rfr11.2 (Age Limit& Salary):
qil-afffr/ Designation Age Limit* 3onsolidated Monthly Salary

fiftEa gr{Fffi sfu Hr*r sifqrfi'
Junior Estimator & Quantity
Surveyor

32 Years* Rs. 50,000-70,000/-**



** vfu4 sfi * Av eTifra qtftq@d iTd so,oooh ort Bqftt fuqr dTsrrt
** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000h.

.ryrf trd *t erqfu firrfrq ta HfufiTsr+grilfrfcr + ar+firfi frerqfu* rtr*oEfrr
*The age relaxation period will be equivalent to the duration of the candidate's tenure
with the Sports Authority of lndia.

sTtqfr t rrd t ft'*Tr Frfetaltzff y$qrr f d ilafrfu fi r++,R fr urrrrftl 3rfurdrT snrq

*sr *r erurar sTr+ffi Tr ilfir a,Te f,r srtfufi'frfu t grgrru *I qr('rftr
Candidates should note that onlv the Date of Birth as recorded in the Matriculation/
Secondarv Examination will be accepted. The maximum aqe limit will be calculated as
on the opening date of submission of applications.

11.3 sfa w 6q 6-dlil :- drdlfr{qt fi qgn 3lrq ifi-t qT ftifr 3{Frt q-s fi fidfr TrriTIt t
TfA dld r{ fiI Gnq?ft, ffi R(' tTrdsr fr'ffi-+a eti q* er$R's yqpl-q16flarw artr
otJnt
Tax Deduction at Source: The lncome Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 srar ar+ :- 6r+sm ?r6ur *,Tt ?n r*lthT Wr dli W +t$ qrxr armrtf,+o arm rffi r6i
olm I {sfr tft*, flrrT, 3rmr$r{r uta, ar5atfir5a, dqmqir Efo', fuffr-gr Xffi, rara f*-rrqr

erf,r qd (ryffi Frlrfd dt srq ari qrfrfr rfr'dlttt
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 +f,dT Tq.fu:- uffi6 sTlqffi t q,14 Grsqtqfl *r Btil rrfisTr fr Gnq?fr rrn 3rrdfu*,

rfrfir *'gilqrr v{ Frfr aird Tqfu trr k{rr f+'.qr dK'rnt eTrdrq ta slfufi{ur q{Rr Bqtftd
vB-ur fi sgurr ftfifu 3rMr 3ik TrfieTr sfrfr €Kr er ar$ frwfart t fitrr w To/o iln' fiI
Erfr+,nra1@arqOlz?tt
lncrement: Performance of the selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual lncrement up toTo/o
based on the recommendations given by the reporting officer and review committee and as
per the procedure laid down by SAl, will be applicable.

11.6 grg& :- ErafiH gFSqqK ncta,, Wt me fr'z.s trfr fr fi t gl tr t'f+-qr 6l-i, ftlrd'
sqrfi ffir * TA 3tgffr fi 3Tefd :rdqrtrfi 3flqrt tr{ ('?r +rdfl Eq t 3rfufi g;cer wTr afr
drfir gs* ffi, um'afii ilm"fi srdqRrF 6) lddr ffiqfiE. *'arar dr sfiTr tt ir?rrfr,

e+*nRq. E6rs, sRmrur sTe * frr'3filtrnur HrfldT f, rflfrter+. e+rdn EErrr {s rd'd'qe

fdaifi 12 3rid 2o1z aFEf, drsT Gieittrf,) 3sfrftqq, 2017 t 3g.{TR }rq.€ 3irrrnr *'fr('qr*
6) Enfr tt srq fi ta' *ds{ Eq fr' 3rrgrfr gce rarw 6} qrwfr 3ik srrr& qrdrt Eq' fr. T$ 3Trn

afr cOrqr ElnrrtTl

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month may
be considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SA!. Apart from this the \
women Consultant may be eligible for maternity leave as per the Maternity eenetit\*M



(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
3601210312015-SS{ dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

11.7 qr{I trfiL?frfi' fltlt: str+r enffif * uqfrta *' 3rtfrfl qt(dft *ri *' fr(r:-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

11.8 qt : il6r rOfitnr+', eTrdsr fr rrq t fu, tsr ifiGrr 3{rrn?rfi' ?rT Tffifd t at +O srtar
c,arrr 3i1r frfuf, sq fr ES fu(' ile qrn *,rruil t ga ffi fi ffifi at srdtnf, d" gc t rot Hr
Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

11.9 qqtrd retr+er m,t 3TTA nFilfr?r ffi {.rRT Frrq-srrq qr rilq rrcr ffsfr fiffi 3i1-{

ffit m E*ra rrar ilrn ir?rT tr6 $Tinmfr"r JffiI fr Fge * srEerrqff'3it{
ffi'+T Ftrga +trnl gwfi sranr, 6fuit, ffi'3ik f{ql€?r aqtrsen 6't eTrdsr

{cKr 3TTA E}$ETR kdr *t$ ifiRuI rarcr.}ik t-r4g fr sfiIFA * fu4 q-sdrdldeflfrd fu-qr

drsfiartt
The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to
the satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any
reasons thereof and without causing termination of the employment,

11.10 TqAa 3adrfiR 6'r ftd€?r 3iffil ryrrr ftutfra 3rFnqinar *'r Xrr ur{A * fu
3{rEwliffiTr *'smrt w Ea+rBa gqef rra tnT tnrrT orar Olmt fg*'si-frrar, qsftil 3rs-q?ff 6t,
qfr 3rr+?qfi' O) rir, F+ar f*:fr sfrftra ffiqfrm qr ffi sr*r< *. Fn$r fir qFil fuT, srqrq mr4
ftie-st 3lk 6r{.Eid t qt m mrs.ore fi fr(, Er?a- ilnr ilrnr qo agFil Tffi 3ilqR q{

dlfr aen rqfiir 3drfrir st eTrdsr *'srrr Tifdqr fr grcfu * dt{If, {ierdf, *'qr6{ +tg si-q
mrftTr erour *ri fir aEfffr afr dr urc'atr
The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full

:[[:3:i'"T3"'l["'0",i?'l?flffi1fl:'31:'yJ[:1ir""1"#lH,'Jin'ffi,'o 
anv other ^W

T{oTIfr

Position

qr;n ifiT ttfir
Mode of Journey

6tffi, HBit{Er-qffi*Iqtt
Reimbursement of Hotel, Taxi and Food Bills.

+,AE6 sryrr+ sifr
rr*rsftm
Junior Estimator &
Quantity Surveyor

F+taffr+eTrsfffivr*r
qrvtfr(fuT{fr, taqonr

Air in Economy Class or by
Rail in AC Two Tier

efr fAa 2813t- vqt rr*'ila sTrarw, Qrf,{ * sfrilr qrdr

* fr('str frH 423l- t,q+ ir6'ttrS gffi 3i1-r sfr En
112st- srt t 3rfun eTiffi Pfi{ fiI %dnF afr &tr
Hotel accommodation of up to Rs.2813/- per day;taxi
charges of up to Rs.423l- per day for travel within the
city and food bills not exceeding Rs.11251- per day
shall be allowed.



11.11 ErqEiT rrdrcdr 3rqi *,rqT d?rr ffir dtu,r5fr t Ef ftfrq, sq1-qJfto, qtfiFrfi 3i1T

3irzr rTeft ffi fi ftd'Ff, fr. ftffi afi ao fi fr('ffi{E ilrn 3i1-{ qtr z16 3l;rnrr qrqr

arar t, d) Ft Tiff{r +,r {r Fiftrd qrf,r ETrq-qTt trqfia $}qeff sTrrtrq da Hfuilrq fi
s?ffitt qr il{,t{r ffi fi 3Trfrd dt rrqr fqffi eft ErEttTR ur ge{rd-q *- ffrtr& fr mrqa *.
3|Ttrt Ffrfr slk sTrtTEu,. fir4Elfr t fr\'$rqFfr diell uqfrfr srdrqqg +T qQrFdsffi

fr.fr.tq. (grffisr frqo, 1 904 ifiT rnrt;T arar Alznr
The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with tnJ loOprofile and if it is found to be otherwise, it shall be treated as a fundamental breach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAI and liabte for civil and criminal proceidings in accordance of law'in case of
any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent poSsible.

1 1.12 3lrtnqoar *' srnm q{, a{rdrrT $rqqif figFd grdfu fi sffd{ sTr{f, fr' ffi gliE RnEr rrr

remiafla * s+ar tl q6 FqEd G-qr ErriTr t f{'fur F?naiil{ur irrrFr seTrE t fl*qr ar sfijilr t
d?rl Elr :dcitr fr eTrdsr +T ffiq giha arar Eil(rqil

PEEH!DII'|=G=9,P=9\LHE BEauIR rHrN rHe
EEE!9P=9E,E['I9A9EIIENT ro eruv ornen puce lru tffier

tt
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

1 1 .13 TifdEr fr 3rqfu sfiEd ili qq riftEr aFflnT rreffi t FkT: 6I Tr+TTqT 6t snuafrr
The Contract shall stand terminated automatically upon expiry of the term of the contract.
11.14 +4fr6 rrryqffi * *,rS Esqt?ld qqr fttil{ ffinHmETr fr dnrdt slt{ qfr rsq;r fir+
frsqrd;r 3lqma rfr'.nqr rrql A) 1 ((rm) rtrd EfiT 3{Aq dfu qT rrr+' ('ilfr f 1 G'6) qr6 fi'r
qrftflfrfi tt *'qeqrfr f{f,r q,'r$ 6rsr ilirrr:itrErs#rtcrT 6-{ er qrq?frt
Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

12. 3trldln *t at:- gs:aeff 61 *aa https://sportsauthorityofindia.nic.in/saijobs ftffi *
aTs"rfr t 3firdr$a 3Tr&aFil arar dznl frffi grq qrL{rrr t srrf, 3trifir Ffrorr aff ffi(, ETrqt

d?II3d gtil 3tt-fi-tid fi"t Eqr EIT(EIn arsrf,c qr qdr+{urlslriff ErzTr fiTA t qf,d, gFffi
*qrsffifuadinqrfrr':
HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting apptications on
the website, the candidates should possess the following:

i. fu t-*il enfs: 3#rdilEd 3Tr+ff qr * 6s fr rB S-fn 3Tr€cr fttr shqr xft ffi rm
Trlfr{ {Ffr ilfr\rt ('?fi'qr 6$ ffi('dri fi ErE srqfi fd-3Trfer fr'dB {Ei{rd a6t f+.qr
ETT(rJITI

Valid E-mail lD: The e-mail lD entered in the online application form should remain
active until the recruitment process is completed. No change in the e-mail lD will be
allowed once entered.

\hlD



13.

3ftrdr{d $!ridF{ ilqr sG rrrq FE-Tcqrtrf, ffirif, 3Trots rri dirt (setf-attested

documents to be uploaded while submitting application online) :

1. wq frB EFr s-FrTUr' 3iltryR qr5 to#ltz# *qnr +I Bi+. arfr+Tr (proof of Date of
birth: Aadhar Card/1Oth class mark sheeVl2th class mark sheet.)

2. $rqqr6'rtqIFIfi dferdr tni sqar+ vsilqq.rl (Certificates of essential educational
qualifications & experience.)

3. qrsme 3ffFrq mT :idrfl sH 3it{ rr'cilqil fI TA;-dT fr Er$ sfrfrfrr (scanned copy of
passport size color photograph and signature.)

4. frarrrq worvEFrrr drrdd fr m,ra mrfr fr frErd f rfrfi ildem mtrf,r t
3i-dlqfr Ir+ITuT-q:r ff d;a fi er$ sFl (Scanned copy of No Objection Certificate
from their present employer, in case working in Central/ State GovernmenU
Autonomous Organizations.)

5. adlrfra3itrfrsyriilayffur-wr! (Latest Last pay drawn certificate)

3rriff sq'r *' 61 ffi q,1 fffiur eTrdqr fir i{srAc r{ smrder t:
http ://sportsa uthorityofi ndia. n ic. i n

sfitf,tyfi $r&ia qr{i f,r srfurfi frfu:- 30-05-2025 (i 0:00 AM)

3fiffir5d 3nica EIET alra fr 3ifrf; ftfu:. 14-06-2025 (05:00 pM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -
Date of Opening Online Application: 30-05-2025 (10:00 AM)
Closing date for submission of online:14-06-2025 (05:00 PM)
14. zrffiqar:
CONFIDENTIALITY:

i4.1 Tir{fi *'di:r;T, Td:d€Trrdr t fu qqaiT gfficqr st qfilqrfrd fi fr('H6-dT$ rdftfr
eilTdrq ilffiTtr srEd mrff dFfr 3ilT 3t Tifr{ * 3TTA rcatqrffi'+} Xrr qqar dtmr tffi
rMrq dmmrt d', kfrI ffifr fiffI t', fiHlt, sfr'Iqnur grer, Tidqaqfo eqFrlra srer, Frn-Fzq

srdl, IrqQta Eltqur 3i1T ffi efr ('?rdrc +r ratffi+o qtqnq sitt qRTH"r Erer, au6gs 3ifq

ff,dfqdr;Tfirt, qirsrqntatrh3tt{s?mi, t'k$Afi3it-ra6dlfi{q-frfrsi, frqqdlur-frfrsi,
qTqrt T6€q qr at$ 3rd{r tdf il.i-*'rtf erfril d Tt6,fr t m ,4}s;ffq-"1rdfrTt[' 6Fr urdr tl

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods.and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as "Confidential Information".

14.2 Tqfrfr Eqffit *'r srri +,ffi'*'ergdfufi fr6ffi *. dtirr fr'swa srffi *r T6
FdQfr t'fufrr ffi grem qT ddi qrr:d6dfl rfirRld sri, tGdt rsrur fr'a+m de, fq ffi,
qT ffi 3i-zl EqR-d *';nry q{ grdrfr qr u'{q arq t fir4 firi fI sf,-dFF nff er qrcrfrr qtr
*,f$ SFaa,, Aq, Ir*Ir{uT, {s fir6 *' e+m *'rq fr (rsff,d frilfr eft ffir*ltr 61 3qfrrr lTqrq

HffiI6 plqaF * lfiTr s-{ilr t, il t$ frrS sff ffiirn fi trTEer M, *'qurr rea
ffi fir cne?'tt derfr, qtr Tqfrd 3Tlq?ff eTrdqr q{rrr fd('mr urgilra *'srf,rEr ffi gtcro,,

drs emtfqrd mtr qrf,f,r t qr +t$ ilTfirtI rsrfld fi'Tflr qr6ar t, d) tsr rqrff ffiI fir
Rfud FdEfr srrd flA *' mq 6 tour il T6ar tl



Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. lf such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

14.9 frgB-fr trr srdfu *'dTra, fie{,'Ertr e]Rdrq srffiq. rMrTdT 3rBftqJT, 1923 +'

errcqmt *'3Teff, darr 3itr rya fI srdfu fi dt{|a srrh EERr !6frf, fiI eB n}$ eft ilffirtr
fu-$r t$ afr q1 45' frrnreTr a) arri + frt' gTEEa r6i tr

During the period of engagement, Employee would be subject to the provisions of the
lndian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

14.4 qqGiT qrffiI ffi eff qrffi f (sS or sfrfifuc? qr {rq qT rrelr6;rfi e sfi-e, d}
eTrrdq da qrEarur 3itr s[fiR fi frla fi sFtil 6]l

The Selected personnel at no instance can represent or give opinion or advice to
others in any matter, which is adverse to the interest of the Sports Authority of lndia and
Government.

15. gl;q ers:
OTHER CONDITIONS:

i. frrq ffii +t srw 3nffi 61 qFi'Fq, sryrd 3i1T ffir frflq *'sTrqr q{

diqfiE"rEa q.fi fc-ur qra"fr 3fu sniffi +t srre {q{i fiq{ w uT&TTFFrt fi fr('Sffir
ETrcrJITI

The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for lnterview
at cost to the applieant.

ii. wrdT, qqa sitt ffigFFd t {idfrd {refi Hrrdt fr', eTrdsr mT ffiq sifrrT drn silT z16

qfi BTffif qr qrsqortr dmt gs TiEitr * e{rdtrr €Rr B,fr atr sr+qriffi qT qrrtrlr
q{ kqr a5'faur cTl(rrtTl

Decision of SAI in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be
entertained by SAI in this regard.

iii. eTrdrq da wfur'rur (eTrdqD *'qrs far d[$ mrur qarcr fuff aff rert qq fr:irrm
sklqr qrra sfiqr +t rqF +ri mT 3{Eq.K g{ma Hl
SAI reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

iv. fuiff eft Eqrq fr trqF d'qflfttqro, $Trdqr 3ifrfr erfrE,rtr 6t-nt
The DG SAI shall be the final authority in case of any dispute.

v. frgB'd Xtr ma t 3t$tr 3ITER ER dF?t 3it{ Ss rirrdn fr ffif, nffir qr s{nltr
md-qrft *. 6q d'A:Fa fi fr('fufr efr.116 t firS e{t sffir nqdtrqrf, firA *I
qr*dla6idt tt
The appointment will be purely on contract basis and does not confer/ entitle him/her
to claim in any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.

vi. sTrdqr f tlTrIR t +itlgo d€ efi €q;?lz+ilrfr eFdI fr 3ffidat * ffiarr * ffi,

\P



vil.

drtl
Any litigation matters pertaining to employment at SAI shall be amenable to
jurisdiction of courts in Delhi.
t{rdsr fr'srnq?rmar *'r qra f Tse S(r, eir trd tqrr f*qr urc'rn S qq'E{'fir :rdfu
fi fr('ttr 6trn 3lk eTrdsr *'urer eTr{f, Trs'K r,+rrr hr dfrd ffifr efi zfffrrqfq?frffir
qqrr Tsfrr 5rqtrr fr?fl sr FfiTTr tt ardsr t qT P{dI6t$ irKUT mrrc tra +t rqC
qirfr sT 3{fufiT g{fd urar tr
Owning to the requirement in SAl, a panel shall be drawn which witl be valid for a
period of one Year and can be utilized by any Scheme/project funded by Government
of lndia along with SAl. SA! reserves the right to cancel the panel without assigning
any reason.

fs ftiq fr' 3ltrIr 3rmwdilT{frr*, qE m't$ 61, *ro sTrdsr fr i{sr{e v{ srflT .,TKren
Further notifications/corrigendum in this regard, if any, will be put up on SAI
website only.

Grfr efi fuEr6 fr trqF f, tsrrr dk mr 3idfr iffi{q ttr unar ETrqerTt

In case of any dispute, English version of the Employment notice will be treated as
valid.

3Traaa *,ri t qtrd sFffi'+i qg gfdREd m-{ *dTr qrfd('f+' t Aama fr, trqtP{d
Tefi qr*dr ?rd d W *,T e Hr eir 3Fdrdilrr wmr qrd +t Wr ilff sra H, rd arffrer+a
; ffi affwurfrsr+Ir+a5qrqr ilrFrartl
Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisiy the
eligibility conditions, will be liable to be disqualified at any stage of
recru itmenUselection.

frqmm srsq f a df qra qr srwttsree'areftd zrr 3rEqrr+'dtnqaT rffTUr qrr, qffir
r;Itur q{, d€/freqff{enilq fir ffior fr sF $Ttr h f.rf,r qrEd 3Tr'fffi qfr'vt fdr
dfl'F+-fl ETr('arT 3if{ Bd 3p{rorr w lCqr qrc'qrt
Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to Ue
rejected.

eTrdn rS sfrqr +t d$tfu66 mrirq< *ri *l3rknrr T{kd
wrclT H, qA gBsltfi'EfT qS il f{f,r fit$ 3i-rr6rT dtft{ urtr fr('r
SAI reserves the right to modify/alter/restricUenlarge/cancel the recruitment process, if
the need so arises without issuing any further notice or assigning any further notice
any reason thereof.

xiii. eTrdsr fir ftotq 3ifra 6t4r sitr EH T{e *. fuilffi Ffi'rfr m 3rqrfr yr f.rqrr -5'fuur
ETIQ-{II

The decision of the SAI will be final and no appeal will be entertained against this
issue.

xiv. Tq?n 3Tri *'r 3TTld * fr('ffid 6qt $Tdrg-ffr 3i-mrsa adt
Please do visit your email account regularly for further updates.

16. ffi1a,rqdqdqffifirt(AppLtcABLE LAw& JURtsDtcnoN):
Erqfd srffi'*l 3ilTitr e{rra erurt.,q * fir{dif * qurr eqr€qrfuf, slk enfrfr otmr ffi
qqn 3nelt{ eTrdsr 3it{ TqEH rrdfcqrr ffi eff frcrq *, ffi fi Rq fffi 61 3ffimilt t
3fi;=q effiR *'stffa t'ltrg
The contract of the selected candidates shall be governed by and construed in accor,

tx.

x.

xi.



with the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall
be amenable to the exclusive jurisdiction of the courts of Delhi, for the adjudication of any
dispute hereunder or in connection herewith.

frrEquft (NorE):

t. afrar qq i fuvtffioaq qtdam4 6 S tly ffi efr RtF rt afrdr qfutql afr *aqr
arcqrt gs* stdTdr rfraarc Av aur w afr e-qn t flTf t fufifruo raataa tik
qnr a{ttq qr wr Eqfrv zffi *,i@qr fr flaTfu I EtE efr aTt U gaar t
dfu Jtrf ry'qvfraqt@hqrqtffienmCl qqwdttlt
61 ltarafr *TsaartJtk ellder* {atfuAqwRrvqqi@ra{ etfr vfuqr ilT
* ar flqfr dld'fr efr fr ar rqfr tt d srfr ryd{ 14 (s7q67 or sfuqn sfu
qdq 1 o * @ridf * trrutr w gr fr atet dtfu endsr rt sw w * fuv ETtrd

dff * fuv dlW antr rt rifi iffi af futt aauzr n?rd 3nT wtril 317ffiT sz[H

fuqr ar s* Jnr snder t il'Edrcilr X+ affi efr r{ aA i erw t aqt tt
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND /N
NO CASE WHATSOVER THE CONTRACT WLL BE EXTENDED FURTHER.
MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF JUNIOR ESTIMATOR & QUANTITY SURVEYOR MAY CONTINUE TO
EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
coNTtNUATtON ON THE pOSr 0N ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
oN THE pRtNCtpLES OF ARTTCLE 14 (RIGHT TO EQUALITY A ARTICLE 15, lN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SA/D POST /N
SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN AISO PARTICIPATE IN
THE FRESH RECRUITMENT.

l. etTt4q da slfuqrar * spr 6rt * A\r4 qt trefuq flsilTdr t A stder qqfrd

iffiqdrr ql aw frFn slk ara-ar Mor * fuT frfu sfrlwr alffi'sillqr
p6 sffiv da sfufrdan qr ffffi rt B'*tr w?fd * fuT nfrfryv 6s
vqar t dzlfu, W w Aqr anr t fu n'Tr qtl et rfrlapr 6s7ffi'v sr?fd
qqfri Jfrdvr{ al gv Barw rt sffi afrataq odam n d aldqw t fuTdr{

6rParcafrffitMTt
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA,
IT IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT
IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXIENS/ON
/N TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED /N THIS
ADVERTISEMENT.
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DISGLAIMER: CANDIDATES TAKING PART IN THE CURRENT REaRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS &
CONDITIONS MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED
TO AGREE TO ALL THE TERMS & CONDITIONS (SflPULATED HEREIN) WHILE
PARTICIPATING IN THE RECRUITMENT DRIVE.
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